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STU Virtual Open House

* Feedback for the event was unanimously positive.

“J had no idea how the STU is a Cifeline/one
stop for all teachers needs. Now J gnow my
rights and Aow union works hard for us”

“I appreciate President for
being real. Workload is
* About 100 participants signed up for the inaugural tough to handle. STU s
STU Virtual Operj House. We shared with them t‘he worhiwg hard -(-'or
history and services of STU as well as case studies bere: ko 0
of our Industrial Relations and Counselling mem ers wovy WeLL-
Services. We wanted participants to fully beW‘/@- ”

appreciate the impact of STU on members’ careers W
and lives. f

* Participants were also treated to an engaging
dialogue with our President, Mr Salleh, and our
General Secretary, Mr Mike Thiruman. Some of
the pressing issues discussed included teacher
workload, mental wellbeing, deployment of young
teachers, and the future of older teachers.

~

The whole event was very
relevant;  worth my time
attending. I found out about
the benefits of being a union

member, case studies and how

e We were also honoured that one of our advisors,
Dr Wan Rizal, took time to grace the occasion.

*  We would be holding a second run of our Virtual
House in June 2022; come join us to learn more
about our services.

Designing Your Growth Strategy Webinar

*  More than 50 STU members benefitted from the rousing sharing by Ms Shirley
Tham on Designing Your Growth Strategy.

* We were heartened by the positive feedback; participants were touched by Ms
Tham’s sincerity and illuminated by her vast knowledge and experience.

* Ms Tham has agreed to conduct a second webinar for STU members. Stay tuned
for more details.
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HR Lessons
What factors must I consider before applying for No-Pay Leave?

* If | am on continuous NPL of more than 6 months and returning via Central Deployment, | have to
confirm my return from NPL in writing upon the MOE’s request for my confirmation at least 5 months
before my NPL ends.

* If the MOE does not receive my confirmation by the stipulated timeline, there would be a consequential
delay in my posting and | will be required to report to MOE HR on the next working day upon the expiry
of my NPL. Failing which, | may be treated as having vacated office in accordance with the Government
Instruction Manual 2, Section P.

* Any request for extension of NPL must be submitted at least 5 months before the end of the NPL. Such
requests will be considered on a case by case basis and will be subject to exigencies of service.

| am thinking Before the end

of applying for ST 1 ER of No-Pay s Moy

Leave

* My deployment after No-Pay Leave is affected by the duration of my leave period:
a) NPL up to 6 months: | will return to the same school/branch.
b) NPL more than 6 months and up to 2 years: | can apply to take part in Open Posting
Exercise or | can ask to be centrally deployed.
c) NPL more than 2 years or did not meet the 1-year dwell time before applying for my
next episode of NPL of more than 6 months: | will have to seek a posting through the OPE.
If I do not find a posting through the OPE, my NPL will be extended for up to one year per
instance to facilitate my participation in the subsequent OPE.

* If | have been on more than 2 years continuous NPL, | would be required to attend a
refresher course when | resume teaching duties.

* If | am an appointment holder, and | was on NPL for more than 6 months, | will be deployed
to an alternative job role upon my return from NPL. While the alternative job role will
correspond to my substantive grade, it may not be in the same job role prior to my NPL as
deployment is subject to my suitability and availability of job.

No-Pay Leave. LENE Leave

 Are you thinking of taking No-Pay Leave? Do you need help thinking through the application
process? Contact us at stu@stu.org.sqg for a consultation.

MOE News The Run to C.A.R.E.
* Some members informed the STU that due to the | , e
terms of their casual employment contracts they W e Our General
were not paid during the isolation period due to 7 1 Larian demi Secretary, Mr
COVID. {  isidana Mike
‘ . 1 megl(:}gﬁgu?(nan Thiruman,
* STU raised their concerns to MOE. recently
completed a
* MOE has thereafter made special provisions to grant 42.2Km run
casual employees (including FAJTs) who are in support of
currently not entitled to any benefits yet, and are the NTUC U
fully vaccinated or medical ineligible casual Care Fund.
employees under Protocols 1 and 2 to be e
compensated up to 3 days (for the days that they e Click here if
are supposed to be working). This is aligned to the e A e T you would
isolation period, i.e., 72 hours as stipulated by MOH. e e like to find
If casual employees continue to test positive from out more.

X R . Walau perit turun naik bukit,
Day 4 onwards and are required to continue with penuhi janji selesaikan larian
self-isolation, they will not be remunerated as no

work was done.

+» Confused by any of the HR policies? Contact us
at stu@stu.org.sg so that we can give voice to

your concerns.
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Promotions and Deals

Being an STU member couldn’t be better with these deals and discounts!
Zenko Superfoods Device Care

AN
ZENKO Teachers

Supevfoods <
Discount on
Healthy snacks

30:0-

Use . 1
at checkout

REGISTER NOW AT @ et
DEVICECARE.COM.SG

GET YOUR PHONE PROTECTED BY
DEVICE CARE TODAY!

Device Care is a Care plan that will cover
the repair costs for your phane not
coverad the manufacturer's warranty. it
can be a screen crack, a cracked back
glass or even a soaked mothefboard s

and get 1 month Dew
chance to win an iPad

RPPLY PROMO CODE

STUCARE2022

AT CMECNOUT

OEVICE CRRE PLAN STARTS FROM

$$29.90/YEAR

Gluten Free  Non-GMO

@ Until 30th of April 2022

W&iun Low Calories zenkosuperfoods.com

THE SMARTEST WAY TO
PROTECT YOUR PHONE

Device Care provides a total protection against accidental
damages" to your phone

users who
dropped their
phone into water

and KrisFlyer
miles for a world
of rewards. ™ ooy e i

phone is 10 weeks.

HOW IT WORKS

KRISFLYER ('Link

SINGAPORE AIRLINES GROUP

To buy, Scan QR code or visit Contact Detalls
You can now convert between your L iy i ———
Linkpoints and miles to enjoy even more -'.Il_afsfl,; For Repair ® wi devicecare comsg
everyday rewards. Click here to find out Lt e R e i e
more.
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